NGHIEN COU

THUC TRANG QUAN Li HOAT DONG NGHIEN CUU KHOA HOC
CUA GIANG VIEN CAC TRUGNG DAI HOC

1.Dat van dé

Chat lugng gido duc dai hoc (PH) dugc quyét
dinh bdi chat lugng gidng day va thanh qué cla cic
hoat dong nghién cru khoa hoc (NCKH). D& hoat dong
NCKH trong nha trudng dat dugc két qua t8i vu trudc
hét can ¢ qua trinh quan Ii phu hgp. Tuy nhién, trong
b&i canh hién nay, quan li NCKH & céc truong PH da
boc16 khéng it han ché, bit cap. Nhin nhan va déanh gia
t6t thuc trang cac ndi dung quan li hoat dong NCKH 13
mot yéu cau bat budc lam cén c cho viéc dé xuat dugc
giadi phap quan li hoat ddng nay dat két qua cao hon.

2. Thyc trang quan li hoat dong nghién ciu
khoa hoc ciia giang vién cac trudng dai hoc

Pé tim hiéu thuc trang quan Ii hoat dong NCKH
clia gidng vién (GV) & cac truang PH, chang tdi tién
hanh khdo st 04 trudng DH trén dja ban thanh pho
Ha Noi d6 la: Trudng Dai hoc Van hoda, Trudng Dai hoc
Khoa hoc Xa hdi va ‘Nhan van, Hoc vién Bao chi va
Tuyén truyén, Trudng Dai hoc Cong doan vdi 484 doi
tuong khao sat. Trong d6, 286 GV (chiém 59%), 152 can
b6 1anh dao cac khoa (chiém 31%), 46 can b lanh dao
cac phong ban (chiém 10%). Trong s6 484 déi tugng
khao sat thi phan dong la nhitng ngudi chua co hoc
ham chiém 76%, sau do [a pho gido su chiém 22,7% va
hoc ham & bac cao nhat gido su chi chiém mét phén rét
khiém t6n la 1,3%.

Noi dung la dénh gia vé thuc trang quan li hoat
dong NCKH cla GV & cac trudng vé cac khau: Xay dung
dinh hudng, chién lugc NCKH cua céc trudng DH; lap
k& hoach NCKH; thuc hién quy trinh quan li hoat déng
NCKH; xdy dung quy ché quan li hoat dong NCKH; 16
chdc bd may; huy déng cac ngudn luc cho NCKH; tao
dong luc NCKH; kiém tra, danh gia hoat dong NCKH.

St dung phoi két hgp cac phuong phéap bang hoi,
phdng vdn sau va nghién ctu 6 liéu tir tng két kinh
nghiém cla cac truong DH.

K&t qua nghién clu thuc trang nhu sau:

2.1, Xdy dung dinh huéng, chién lugc NCKH cla
cdctruong BH

Pénh gia clia 484 doitugng khao sat vé xay dung
dinh. hudng, chién.lugc va-muc tiéu clia cac trudng
duoc théng ké va xi li cho ching ta thdy, ¢6 47,4% cho
réng thuc hién t8t; 46,6% la binh thudng; va kém chi
c6 6%.

Thuc t&, & céc trudng dé xay dung dinh hudng,
chién lugc NCKH déu dua trén cac ndi dung cin ban
nhu: Can ¢ xay dung; dénh gia thyc trang hoat dong
khoa hoc clia nha trudng trén ca s& phan tich va chi o
nhitng diém manh va diém yéu vé doi ngd nhan luc,
tai chinh, hop tac qudc 1€, vé cd s& vat chat phuc vu
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Hoc vién Bao chi va Tuyén truyén

Biéu d61: Ddnh gid vé xdy dung dinh hudng, chién luoc,
muc tiéu cta cdc trudng khado sdt

w16t
% Binh thuwd'ng
B Kém

nghién ctu, co hoi va thach thiuc déi voi hoat dong
NCKH; muc tiéu chién lugc cla hoat dong NCKH trong
thdi gian 5 néam hodc 10 nam, gdm muc tiéu chung va
cac muc tiéu cu thé; cac gidi phap, 16 trinh va t§ chic
thuc hién. Nhin chung cac can b9, GV & cac trudng BH
déu danh gia kha cao vé viéc dinh hudng, xdy dung
chién luge NCKH clia cdc nha lanh dao.

2.2 Ldp ké hoach NCKH

Tién hanh khao séat vdn dé nay thdng qua sy dénh
gia clia 484 cac can bo, GV va két qua cho ching ta
thdy, khau lap ké& hoach NCKH cho GV véan chua dugc
danh gia cao, phan Ion ddi tugng khio sat danh gia &
muc binh thudng, tdt ca cac yéu té van con it nhiéu
d3i tugng cho la kém, nhiing ngudi danh gia tét khong
nhiéu. Can < vao s6 liéu khio sat, viéc xac dinh céc
finh vyc va ndi dung NCKH la y&u nhat, chi c6 12,5%
ddi tugng khao sat danh gia t6t, 64,4% binh thudng,
c6 dén tan 23,1% cho la kém. Diéu nay giai thich vi sao
trong thuc 1€ hang nam cing ¢ nhiéu dé tai khoa hoc
da dugc thuchién va nghiém thu nhung tinh tng dung
lai khong cao. Sau dd 13 viéc xéc dinh ti trong chi cho
NCKH cling chua dat két qua cao vi $8 ngudi cho 1a 16t
chi chiém 14,6%, binh thutng 74,7%, kém 10,7%. Diéu
nay dan dén viéc phan chia cong trinh nghién ctu va
kinh phi theo su dan tréi, nho 18, khdng tap trung.

2.3, Thuc hién quy trinh quén If hoat déng NCKH

Nhin vao bang 1 cho chiing ta thdy, cc khau
trong quy trinh quan I da dugc danh gia kha 16t nhu
1ap ké hoach, giao dé tai cho céc chd nhiém dé tai, 18
chie thyc hién, xét duyét ké hoach NCKH,...bén canh
d6 van con nhing khau chua dugc danh gia cao nhu
tap hudn phuong phap NCKH cho chd nhiém dé tai;
kiém tra tién do va danh gid dinh ki viéc thuc hién
nhiém vy NCKH cla GV; dac biét1a khau chuyén giao,
ng dung cac két qué NCKH trong thuc tién cb 46,1%
56 d&i tugng khéo sét cho [a kém, chi ¢6 4,9% cho binh
thudng va van con 2,3% cho la t6t; 27,1% cho rang
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khau danh gia, nghiém thu thyc hién kém va chi ¢é s8
lugng rét it (3,1%) cho la da tot.

Bdng 1: Bdnh gid ctia ddi tugng khdo sdt vé quy trinh

quan I NCKH cta GV
1r| Quytinh qun i hoat M dgii:“h 9ia
dong NCKH Tot thudng Kém
1 | Lap ké hoach NCKH 26,3%1 71,4% | 2,3%
Cong bd, phd bién khoa
2 hoc dén cac don vi 7,6% | 80.7% |11,7%
3 It?é’cuhuc xét duyét, dau 143%| 79,2% | 6,5%
4 [ Xét duyét ké hoach NCKH| 5,7% | 91,4% | 2,9%
5 gl‘flg n‘f%%a;;h" cacchd 1 16.4%| 836% | 0%
Tap hudn phuong phap
6 |NCKH cho chdi nhiém gé 3,6% | 80,5% |15,9%
tai
7 | T6 chic thuc hién 13,8% | 82,6% | 3,6%
8 ;;g'gigﬁ Uendo,danh | 300 | 83,6% [12.5%
9 [Danh gid, nghiém thu 31% | 69,8% {27,1%
g
10 | Chuyén giao, &p dung 49% | 49% 146,1%

2.4, Co ché, tha tue, chinh sdch, van bén phdp
quy vé NCKH

- Co ché qudn Ii hogt déng NCKH: Can ¢l vao phan
tich s6 lidu théng ké qua céc ddi tugng khao sat bang
phiéu hoi, phdong véan sau can bd 1anh dao va GV 6
kinh nghém trong NCKH va bang quan sat thuc tién
cho chuing ta thay co ché quan If hoat dong NCKH cla
GV van con nhiéu bdt cap. Vay mudn quan li hoat dong
NCKH t6t phai c¢é gidi phap déi mdi vé co ché, nhét 13
co ché phan bé kinh phi; cg ché khai thac va sir dung
kinh phi; co ché ho trg tai chinh cho NCKH;

- Cde tha tuc: Qua két qué théng ké s6 liéu vé thu
tuc quan Ii hoat ddng NCKH ctia 4 truong DH khao sat,
rd rang tha tuc lam hé so 1a han ché nhat vi c6 dén
48,7% d6i tugng dugc hdi khdng hai long cho rang van
con kém, 51,3% la binh thudng va khéng t6t. Vé thi
tuc thanh quyét toan tai chinh con co y kién ndi da tot
(9,9% t5t), nhung van con 10,4% cho Ia chua dugec. Nhu
vay, trd ngai [dn cho cac nha khoa hoc tham gia nghién
ctu 2 tha tuc, ho thudng phan nan vé su nhiéu khé va
theo kiéu “hanh la chinh”;

- Cdc chinh sdch ngi bd: Cac yéu t6 tiép theo cd
thé thic ddy qué trinh NCKH trong trudng PH 1a cac
chinh sach, thé ché ciing can d6i mdi theo hudng x6a
b6 cac rao cdn hanh chinh rac 16, tao ddng luc thu hat
céc can bo GV say mé vdi khoa hoc. Théng qua két qua
khao sat t mdt so trudng PH, tuy chi{a danh gia dinh
tinh nhung ciing cho chiing ta thdy chinh sach néi b
v& NCKH cho GV van con nhiéu van dé bat cap. Chinh
sach dao tao, boi dudng nang cao nang luc NCKH cho
cac GV khong ai cho 1 t6t, trong khi 6 dén 51,3% cho

13 con kém; chinh séach gdn NCKH vai dao tao nghién
cu sinh ciing dén 40,1% cho rang chua dugc va 7%
cho la t6t; chinh sach khuyén khich cac can bé tré
trong NCKH thi chi ¢6-10,2% I3 16t con 32,3% cho la
kém; chinh sach tinh diém cho GV phan I6n cho & miic
binh thuong;

- Cdc vdn ban: Theo khao sét, cac nha khoa hoc
danh gia khong cao vé vin ban phap quy trong NCKH,
nhat Ia van ban hudng dan thanh quyét toan kinh phi
NCKH; thi hai la van ban huéng dan quy trinh, tha tuc
NCKH; thir ba la vén ban hudng din nghiém thu dé tai
NCKH; van ban hudng dan phuong phap va phuong
phap luan NCKH,... O day, 34,4% d6i tugng khao sat
cho rdng vén ban hudng dén thanh quyét toan la kém
nhdt, 65,6% la binh thudng va khéng t6t; vin ban
hudng dan quy trinh, tha tuc thi 1,6% 13 t6t, 77,3% cho
la binh thuong, 21,1% cho 13 kém; van ban huéng dan
nghiém thu dé tai NCKH, 89,8% binh thudng con fai la
kém.,

2.5, T6 chirc bd mdy NCKH

Panh gia vé cong tac quan Ii hoat ddong NCKH &
khau t8 chiic bd mdy cla cic trudng, ludn &n da tién
hanh xin y kién clia 484 ¢an bd lanh dao, quan liva Qv,
k&t qua thu duge nhu sau:

S liéu théng ké tir biéu dd 2 cho ching ta thdy,
mét s6 khau trong t8 chiic bd may NCKH cla GV & céc
trudng PH khao sat duge danh gid kha tot. Viéc xac
dinh cu tric cha bd may quén Ii NCKH, 26,3% la t6t
con ai la binh thuong va khéng mét ai cho khau nay
thue hién chua dugc; 30,2% cho rdng viéc thuc hién
phan cdp quan li t6t, chi ¢ 4,4% cho la chua dugc, con
lai 13 binh thudng. Cling cdn ¢ vao biéu dé nay, nhiéu
y kién cho rang khau phan cong chiic trach, nhiém vu
NCKH ctia GV 1a t6t (41,9%), con lai cho la binh thudng
(53,9%), 56 it cho la kém (4,2%). C6 thé néi, trong khau
t8 chiic bo may quan li hoat ddng NCKH clia GV thi viéc
thuc thi phap luat vé s& hi tri tué bi danh gia la yéu
nhdt, 15,9% cho la chua dugc, chi c6 5,7% cho la t6t,
con lai la binh thudng.

2.6. Huy déng nguédn luc NCKH

= Nguén nhdn luc: Qua khéo sat cho ching ta thdy
mot thyc t€ 1a ngudn can bd khoa hoc quéc té, cén bo
khoa hoc ngoai don vi dang thé& hién nhiéu bat cap,
khdng mot ai danh gia van dé nay la tot; trong khi do,
trén 50% s doi tugng khao sat cho rang cac truding
huy dong céc luc lugng nay con kém. Do ngli GV & cac
trudng ciing dang dugc tré héa, thé nhung van dé huy
dong ho vao hoat dong NCKH clng bi danh gid chua
dugc, €0 dén 43,5% ngudi duge hdi cho la kém va chi
€0 56 it 4,2% cho la t6t;

- Nguén luc co s& vat chdt va trang thiét bi: Trong
nhiing ndm qua mac du cac truong déu co y thic
trang bi ngudn co s& vat chdt ddm bdo phuc vu 6t
cho NCKH va gidng day, song nhiéu trang thiét bi do
tan xudt st dung nhiéu, khdu hao da hét dong thdi do
y thitc ngudi sir dung va ngudi quan li khong tét nén
nhiéu d3i tugng khao sét cho ring ngudn lyc vé trang
thiét bi {(mdy tinh, may in, mdy lab, mdy quay,...) la kém
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Biéu d6 2: Bdnh gid cua ddi tugng khdo sdr
vé t6 chuic b6 mdy NCKH
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nhdt (48,2% ddi tugng khao sat cho la kém, khong ai
cho 16t), sau 46 |a cac hé thdng dich vu khoa hoc va hé
théng cung cdp thong tin cho NCKH cling chua dugc
phén Ién cho fa trung binh kém;

--Nguén tai chinh: Can ¢t theo s6 liéu théng ké
tlr biéu d6-3 dudi day, van dé vé nguén tai chinh cho
NCKH ¢on nhiéu han ché, cic ngudn tai chinh cho
NCKH tir cac nha doanh nghiép trong nudc, ti hgp tac
qudc té, tlr cdc nha tai trg qudc té phan 16n danh gia la
kém va khong mot ai danh gia van dé nay la tot. Con
cdc ngudn tai chinh cho NCKH dugc huy déng tlr: Cac
du &n phat trién, cac t8 chiic phi Chinh phd, ngén séch
Nha nudc, quy hoat déng khoa hoc va cong nghé, hay
cac ngudn nha trudng tu ¢6 cho NCKH ciing khéng
dugc danh gid cao, phan I6n ¢ muc trung binh va mét
ti 1é khdng nho cho 1a kém.

2.7. Tao déng luc cho NCKH

Nhén thic 16 NCKH clng la nhiém vy chuyén
mén khéng thé thidu cla GV, nha lanh dao va quanli &
cac trudng PH da sir dung nhitng bién phép, cdng cy
tao dong lyc thic ddy song song hai nhiém vy NCKH
va gidng day. Cong cy-tao dong luc cho GV nghién
cuu NCKH thudng bang cac chinh sach dai ngd; bang
cac hinh thiic khen thudng; bang cach tao moi truding
thudn lgi cho GV tham gia NCKH,... Trong céc cong
cu ma cac nha lanh dao, quan li s& dung thi viéc khen
thudng biéu duong bang gidy khen, bang khen, ching
nhén sang kién kinh nghiém dugc nhiéu doi tugng
khdo sét nhan xét thuc hién t5t (vdi 47,7% t5t, 35,9%

Bdng 2: Nhan dinh clia d6i tugng khdo sdt vé khau kiém tra, ddnh gid hogt déng NCKH

Biéu do'3: Ddnh gid cta ddi tugng khdo sdt vé huy déng
tai chinh cho NCKH
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binh thudng, 16,4% kém).

2.8. Kiém tra, ddnh gid hoat déng NCKH ciia GV

Theo két qua bang 2, 13t ca déu nhan dinh rang
viéc x3y dung bé tidu chi d€ danh gia nghiém thu két
qua NCKH cho GV la t0t, co dén 16,7% ddi tugng cho
rdng kém, con lai cho binh thudng.

Can cit 58 liéu khdo sat & bang trén, viéc kiém tra
tién d6 thuc hién cac dé tai NCKH; thuc hién phan cap
kiém tra dénh gia hoat dong NCKH; viéc thuc hién diéu
chinh sau kiém tra; luu trir va bdo quan thdng tin kiém
tra, danh gid va viéc xur li cac vi pham trong NCKH ¢ling
chua dugc danh gia cao.

Tu thyc tién cho chuing ta thdy, viéc trién khai
cong tac kiém tra, danh gid trong hoat déng NCKH
chua rd rang va chua dam bao danh gid mot cach bao
quat, chua bam st cac muc tiéu NCKH da xéc dinh.

3. Két luén

Trong thdi gian qua, cac truong BH da <6 nhiing
chuyén bién manh mé vé& moi phuong dién, doi ngi
can bd GV phat trién ca vé s lugng lan chit lugng;
guan hé hgp tdc khéng ngung dugc tadng cudng; co sd
vét chdt, phuong tién ki thudt phuc vu cho d3o tao va
NCKH ngay cang khang trang, hién dai. Trong bdi canh
nhu vdy, quan li NCKH phai khdng dinh hon vai trd
cua minh; tuy nhién, hoat dong nay & cac trudng BH
da boc 16 khéng it han ché, bat cap nhu co ché, chinh
sach hién nay chua tao dong luc va diéu kién thuan
loi cho céc t6 chiiic, ¢é nhan NCKH. Thidu co ché dé GV
duge doc lap nghién
¢y, phat huy tinh sang

M d6 danh gia 3o, ty ChIL'l\ tréchﬂnhié,m

T NGi dung kiém tra, danh gid —T e 1| ong khudn kho phap
. Tot thudng Kém lu,at. Péu tu 1 ngan

- e - - — . sach cOa Nha nudc cho

1 | Xay dung bé tiéu chi danh gia, nghiém thu két qua NCKH | 0% | 83,3% | 16,7% hoat dong khoa hoc va
2 | Kiém tra tién d6 thuc hién dé tai NCKH 20,3%| 70,1% | 9,6% | céng nghé con dan trai,
3| Lap héi ddng danh gid, nghiém thu kétqudnghién ctiu | 13,5% |83,6% | 10,7% | thi€u trong tam, trong
4_|Thyc hién phan cap kiém tra, danh gia hoat dong NCKH | 4,4% | 78,6% | 16,9% | diém, cic trudng BH
5 | Cong khai, minh bach trong kiém tra, danh gia 2,1% | 56,5% | 41,4%| <© tiem IL{C khoa hQ,c va
& | Thilc hién diéu chinh sau kiém tra 3.1% | 69,3% | 27,6% §°ggn?1%hfhmaah' coo
7 Luu'trf:", bao quan thong tin kiém tra, déﬁnh gia NCKH _ 21,9% | 63,3% | 14,8% dgo nhung %E:ch(?%ég tg
8 XU h_cac yi thm trong NCKH (chdm tién dg, ban quyén, 15.6% | 60,29 | 24205 | Qué it so Vi nhu ciu.
SO hitu tr &) : """ Céc phong th nghiém
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phuc vu NCKH mdc di da duge chd § dau tu nhung
nhin chung con thi€u va lac hau. Thi€u bién phap hiu
hiéu dé huy dong cac nguén vén ngoai ngan sach Nha
nudc cho NCKH.

Néu dua ra dugc cac gidi phap khic phuc dugc
nhiing han ché trén thi chic chan hoat dong NCKH &
cac trudng PH sé ¢é hiéu qua hon, hdp dan ngudi lam
khoa hoc hon.
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SUMMARY

Quality of higher education is determined by quality
of teaching and achieverment of scientific: research. To
maximize research activities, - firstly, ..an-. dppropriate
management process should be .carried-out. Currently,
research activities of teaching staff have made positive
contributions to improve quality of education and training
atuniversities. However, there were difficulties in managing
these activities. An exact evaluation' of managernent status
will express an overall picture of research and research
management in teaching staff; at the same time, provide
the basis for the author to suggest suitable management

- solutions to improve effectiveness of teachers’ research.
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viéc nhu: di lam dding gid, bidt tuan theo cac ki ludt lao
dong; tinh than trach nhiém trong cong viég; tinh than
hop tac, 1dng nghe, tiép thu va khic phuc céc han ché;
biét tran trong thanh qua cla tap thé, clia ca nhan. ..

6. Kétludn

Qua danh gia tac ddng cda yéu cdu tir ngudi si
dung lao dong dén chuong trinh dao tao khéi nganh
kinh té thu dugc mot s6 két qua sau: Yeu cdu cla ngudi
st dung lao dong <o tac déng manh dén viéc thay ddi
céu tric chugng trinh dao tao cla khéi nganh kinh té
nhu thay déi khdi kién thic gido duc dai cuong, co s
nganh, chuyén nganh, mén hoc tu chon; va tac dong
manh dén viéc thay ddi ndi dung chuong trinh dao tac
clia nganh kinh t& qua viéc didu chinh muc tiéu dao
tao ti€p can nang luc ngudi hoc nhu téng cudng céc
mon hoc ty chon, tang cudng thém ki ndng nghiép vy
chuyén mén, Ki héng ngoai ngll.

Nhin chung, qua két qua do ludng va danh gia tac
ddng cho thdy mac dit yéu cdu clia ngudi sir dung lao
ddng c6 tdc ddng manh dén viéc thay d6i chuong trinh
d3o tao, tuy nhién mot s6 hoat dong chua tao dugc
su anh hudng dén chuong trinh dao tao hién nay nhu
viécy kién clia ngudi st dung lao dong vé chudn daura
chua dugc ddy manh nén mifc 46 téc ddng dén chuong
trinh dao tao chua dugc cao dén cdu tric cha chuong
trinh dao tao. Ngoai ra, ¥ ki€n trao ddi qua ¢ong tac
ngudi st dung lao dong ti€p nhén sinh vién thuc tap,
tham quan thuc té, cac hoi thao hdu nhu chua tac dong
manh dén ndi dung cla chuong trinh dao tao.
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SUMMARY

Higher education provides knowledge and skills
for graduates to participate in the labor market, they
can satisfy requirements of employers. The university
recently has changed training programs, requirements
of the employers had strong impact on the change of
the structure and content of the training program. In this
article, the author analyzed impacts of requirements
from employers to training programs in economics
majors at universities.
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